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Ballenger 
Barton (TX) 
Bereuter 
Berman 
Carson (IN) 
Collins 
Deutsch 
Gephardt 

Gordon 
Granger 
Hastings (FL) 
Hastings (WA) 
Hefley 
Hobson 
Houghton 
Jones (OH) 

McDermott 
Mollohan 
Murtha 
Rothman 
Schrock 
Sessions 
Smith (MI) 
Tauzin 

ANNOUNCEMENT BY THE SPEAKER PRO TEMPORE 

The SPEAKER pro tempore (Mr. 
SHIMKUS) (during the vote). Members 
are advised 2 minutes remain in this 
vote. 

b 0023 

Mr. WEXLER and Mr. DELAHUNT 
changed their vote from ‘‘yea’’ to 
‘‘nay.’’ 

So the the resolution was agreed to. 
The result of the vote was announced 

as above recorded. 
A motion to reconsider was laid on 

the table. 
f 

REPORT ON RESOLUTION PRO-
VIDING FOR CONSIDERATION OF 
H.R. 4614, ENERGY AND WATER 
DEVELOPMENT APPROPRIATIONS 
ACT, 2005 

Mr. SESSIONS, from the Committee 
on Rules, submitted a privileged report 
(Rept. No. 108–569) on the resolution (H. 
Res. 694) providing for consideration of 
the bill (H.R. 4614) making appropria-
tions for energy and water develop-
ment for the fiscal year ending Sep-
tember 30, 2005, and for other purposes, 
which was referred to the House Cal-
endar and ordered to be printed. 

f 

GENERAL LEAVE 

Mr. SESSIONS. Mr. Speaker, I ask 
unanimous consent that all Members 
may have 5 legislative days within 
which to revise and extend their re-
marks and include extraneous material 
on H.R. 4663. 

The SPEAKER pro tempore. Is there 
objection to the request of the gen-
tleman from Texas? 

There was no objection. 
f 

APPOINTMENT AS MEMBER OF 
ELECTION ASSISTANCE COMMIS-
SION BOARD OF ADVISORS 

The SPEAKER pro tempore. Pursu-
ant to Section 214(a) of the Help Amer-
ica Vote Act of 2002 (42 USC 15344), and 
the order of the House of December 8, 
2003, the Chair announces the Speak-
er’s appointment of the following mem-
ber on the part of the House to the 
Election Assistance Commission Board 
of Advisors for a term of two years: 

Mr. J.C. Watts, Jr., Norman, Okla-
homa. 

f 

PATRIOTIC EMPLOYERS OF GUARD 
AND RESERVISTS ACT OF 2004 

(Mr. MCGOVERN asked and was 
given permission to address the House 
for 1 minute and to revise and extend 
his remarks and include therein extra-
neous material.) 

Mr. MCGOVERN. Mr. Speaker, cur-
rently over 170,000 National Guard and 
Reservists are on active duty serving 
in Afghanistan, Iraq, and elsewhere. 
President Bush just activated an addi-
tional 47,000 Reservists. Most are serv-
ing extended tours of duty, deployed 
for longer periods than their families 
or their employers expected. Seventy 
percent of these Guard and Reservists 
work in small or medium-size busi-
nesses. When called to active duty, 
their civilian job and salary is put on 
hold. 

They begin receiving military pay, 
which is often less than their civilian 
salary, placing undue hardship on fami-
lies already suffering the absence of a 
loved one. 

Yesterday, I introduced H.R. 4655, the 
Patriotic Employers of Guard and Re-
servists Act. The bill provides tax re-
lief to those employers who close the 
pay gap of Guardsmen and Reservists 
serving overseas and tax credits to de-
fray the cost of training new workers 
to fill these temporary vacancies. 

H.R. 4655 helps our troops and their 
families and encourages more compa-
nies to keep their employees on payroll 
when serving our Nation. I urge my 
colleagues to support H.R. 4655. And I 
urge that it move rapidly through this 
House. 
BASIC FACTS AND BACKGROUND INFORMATION 

ON H.R. 4655, THE PATRIOTIC EMPLOYERS OF 
GUARD AND RESERVISTS ACT OF 2004 
Since September 11th, more than 350,000 

members of the National Guard and Reserves 
have been called to active duty, and the Pen-
tagon increasingly relies on the Army, Navy 
and Air Force Reserves and our National 
Guard to achieve its missions. Currently, 
over 170,000 are serving on active duty in 
Iraq, Afghanistan and elsewhere. President 
Bush recently activated an additional 47,000 
Reservists. Not since World War II have so 
many National Guard members been called 
to serve abroad. 

The U.S. Chamber Of Commerce estimates 
that 70 percent of military Reservists called 
to active duty work in small- or medium-size 
companies. 

Most Guard and Reservists are serving ex-
tended tours of duty and have been deployed 
for longer periods than they, their families, 
or their employers expected. The continuing, 
extended activation of Guard and Reserve 
members has imposed a tremendous burden 
on many companies, small businesses and 
manufacturers, as well as placing an undue 
financial burden on families already suf-
fering the absence of a loved one. Currently, 
more than 41 percent of military Reservists 
and National Guard members face a pay cut 
when they are called to active duty. 

In January, the Commander of the Army 
Reserve, Lt. General James R. Helmly, 
warned of a recruiting-retention crisis in the 
future for the National Guard and Reserves. 
A recent U.S. military questionnaire of re-
turning Army National Guard soldiers pro-
jected a resignation rate of double what it 
was in November 2001. From October to De-
cember 2003, almost one-quarter of National 
Guard members who have had the oppor-
tunity to re-enlist have opted not to do so. 
Recently, the U.S. Army developed a plan to 
pay Reservists up to $10,000 to re-enlist in 
order to stop a developing problem. 

H.R. 4655 encourages all employers, espe-
cially small businesses, to pay their reservist 
employees when they face a reduction in sal-

ary due to their military activation. Em-
ployers who continue to pay their reservist 
all or part of their civilian salary will be eli-
gible to receive a tax credit up to $15,000 of 
the wages they pay per employee who has 
been called up to active duty by the National 
Guard or Reserves for as long as the Reserv-
ist is on active duty status (up to a max-
imum of two years). 

Additionally, many small employers cur-
rently have a difficult time hiring and train-
ing temporary workers to fill the temporary 
vacancies caused by employees called to ac-
tive duty. H.R. 4655 provides a tax credit of 
50 percent up to $6,000 to help companies de-
fray the costs of hiring and training a re-
placement worker, and up to $10,000 for small 
manufacturers. 

The Joint Committee on Taxation esti-
mates this measure would cost $2 billion 
through FY 2014, or approximately $200 mil-
lion annually; $1.2 billion of those costs 
would occur in FY 2005 through FY 2009, 
given the current unusually large-scale and 
extended deployments of National Guard and 
Reserve forces. 

The proposal to provide tax credits to em-
ployers and close the pay-gap for Reservists 
and National Guardsmen is supported by the 
United States Conference of Mayors, the Na-
tional Guard Association of the United 
States, and the Reserve Officers Association 
of the United States. 

COSPONSOR H.R. 4655, THE PATRIOTIC 
EMPLOYERS OF GUARD AND RESERVISTS ACT 

DEAR COLLEAGUE. When a national Guards-
man or Reservist is called up to active duty, 
their civilian job—and salary— is put on 
hold, and they begin receiving military pay, 
which is often much less than their civilian 
salary. This places undue hardship on many 
families who are already suffering the ab-
sence of a loved one. The military increas-
ingly relies on our Reserves and National 
Guard forces to achieve its missions. Cur-
rently, over 170,000 National Guard and Re-
servists are on active duty, with many serv-
ing in Iraq, Afghanistan or elsewhere on the 
front lines of the war against terror. Fur-
thermore, most are serving extended tours of 
duty, deployed for longer periods than they, 
their families, or their employers expected. 

We invite you to join us as cosponsors to 
H.R. 4655, the Patriotic Employers of Guard 
and Reservists Act of 2004. This bill provides 
tax credits to those employers who continue 
to pay the salary of National Guardsmen and 
Reservists serving overseas and tax credits 
to help these employers defray the costs of 
hiring and training new workers to fill these 
temporary vacancies. H.R. 4655 will do a lot 
to help our troops’ families and encourage 
more companies to keep their employees on 
salary while serving our nation. 

Specifically, H.R. 4655 will: 
Provide a 50% tax credit to employers con-

tinuing to pay activated Guard and Reserve 
employees, with a cap of $30,000 (i.e. $15,000 
credit) per employee; 

Cover salaries paid on days when the em-
ployee is activated for up to 2 years to cover 
the entirety of the deployment; and 

Provide a 50% tax credit to employers up 
to $12,000 in costs (i.e. $6,000 tax credit) to 
help companies, especially small businesses 
and manufacturers, hire and train temporary 
workers to fill-in for activated employees. 

We all know the continuing activation of 
our Guard and Reservists has imposed a tre-
mendous burden on many of our country’s 
companies, small businesses, and manufac-
turers. The U.S. Chamber of Congress esti-
mates that 70 percent of military reservists 
called to active duty work in small- or me-
dium-sized businesses. The proposal to pro-
vide tax credits to employers and close the 
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